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56% of men 
have heard 
coworkers 
make crude 
comments to 
or about 
female peers. 

percent of  
men have seen 
colleagues rate 
the hotness  
of women in 
their workplace.

of people say some or a lot of 
sexual harassment goes down in 
American workplaces today.

IS IT OKAY TO ASK OUT A COWORKER?  “The reality is a lot of romantic relationships begin at work,” 
says Romy Newman. If you’re her boss—or she’s yours—it’s a no-go. Otherwise, assess the risks; you could be 
violating company policy. Still wanna go for it? Be crystal clear in asking her out. Think: Would you like to go on  
a date? Not: Don’t we have such great chemistry? If she declines, that’s it—move on and don’t mention it again.

“Men get fixated on the ‘sexual’ component of sexual harassment and say ‘It’s 
impossible for me to have sexually harassed so-and-so. I’m not attracted to 
them,’” says Patti Perez, a VP at Emtrain, which trains companies on how to 
prevent and resolve sexual harassment. “But stopping sexual harassment at 
work is really about respect—having the same level of respect for all your col-
leagues, male and female.” These are the ground rules for acting appropriate.

Go Hands-Off 
“No one wants to 
work in an envi-
ronment with no 
human element,” 
says Perez. But 
other than a 
handshake or fist 
bump—which 81 
percent of peo-
ple think is fine—
no touching. 
Back rubs, shoul-
der pats, and the 
like may seem 
innocent, but 
always err on the 
side of caution. 

Keep Looks 
Out of It 
Forty-two 
 percent of 
women have 
been made 
uncomfortable 
by a male peer’s 
comments about 
their appear-
ance. You can 

compliment, says 
Perez, but do it 
wisely. There’s a 
big difference 
between Is that  
a new sweater? 
It’s nice, and 
That sweater 
really shows off 
your figure.

Ban Sex Talk
“No asking a 
woman for 
details about her 
sex life or talking 
about your own,” 
says Perez. You 
may think you’re 
coming off as a 
stud, but to her, 
you may sound 
like a perv. 

Pretend It’s a 
Job Interview
If you can’t tell if 
something’s 
appropriate or 
not, ask yourself if 

you’d say it to a 
potential boss. 
“Everyone does 
better in the work-
place when they 
act as if they are 
being assessed in 
some way,” says 
Romy Newman, 
CEO of Fairy-
godboss, a jobs 
review site for and 
by women. 

Read the 
Room
“Men tend to 
focus on getting 
things done, 
rather than on 
how things are 
said,” says Perez. 
If you’re speak-
ing and a woman 
crosses her arms, 
stops talking, or 
leaves early, it’s 
not because she 
has to use the 
bathroom. Tun-
ing into things 

like body lan-
guage can make 
you realize if 
you’re making 
people uncom-
fortable, says 
Lewis Howes, 
author of The 
Mask of 
Masculinity.

Be Her Backup
Call out other 
guys when they 
cross the line. If 
that has no 
effect, you can 
still be part of a 
woman’s support 
system. Speak to 
her as an ally. 
“Say, ‘I saw that. 
Is everything 
okay?’” advises 
Howes. Gauge 
her comfort level 
about moving 
forward with a 
complaint, and 
offer to take it to 
HR together.

Is Sexual 
Harassment 
ILLEGAL?

THE SLEW OF REVELATIONS 
across industries has made 
one thing clear: The scope 
of sexual misconduct in this 
country is way larger than 
many would have guessed.

And although plenty of 
men would never dream of 
harassing female colleagues, 
the disturbing accounts 
of groping and gross com-
ments have made even “good 
guys” wonder if they’ve ever 
 unintentionally demeaned or 
sexually harassed a woman…
and how they can make sure 
it never happens again.

In fact, an exclusive 
Cosmo-SurveyMonkey poll 
reveals that one-third of men 

are now reconsidering their 
workplace behavior, and 
nearly 20 percent are less at 
ease with female colleagues, 
for fear of inadvertently 
doing or saying the wrong 
thing (i.e., acting like the 
company creep).

Guys, this is your guide 
on how to take action—
alongside your female 
peers—to make your work-
place a safe, respectful 
space for everyone. That 
includes calling out bad 
behavior when you see it, 
because staying quiet can 
make you complicit. Take it 
from former Vice President 
Joe Biden, who told Cosmo: 
“Men need to speak out. 
They have an obligation to 
intervene in conversations 
when the degrading talk 
about women starts. They 
need to step up when they 
see a coworker engaged in 
sexual harassment.”

Workplace

BEHAVIOR

Your

32

percent of 
women have 
witnessed  
the same.

Yet only  
13% confess to 
personally 
doing so.

percent of guys 
admit to doing it.

percent of women 
own up to rating 
other women.

Cosmo 

Men
FOR 

TO BE A

HARASSER

Yes. Sexual harass-
ment is an umbrella 
term that covers 
 inappropriate sexual 
behavior and the 
 hostile environment  
it creates. Certain 
types, including offen-
sive language or 
unwanted touching, 
are grounds for firing 
or lawsuits (or both). 
Other kinds—like 
extortion or sexual  
assault—are crimes 
that can lead to jail time.Rip out this special section, and pass 

it to a well-meaning man in your life.

HARASSER
SEXUAL   

NOT
 HOW

TO BE A

EVEN IF YOU 
THINK 

YOU COULD

FOR 

BE THAT
NEVER 

BY ASHLEY MATEO  
AND KAITLIN MENZA
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BACK IN FIRST, maybe sec-
ond grade, I had a sign on 
my door that said No Girls 
Allowed. My friends and I 
wouldn’t hang out with any 
girls. Nobody told me that 
wasn’t okay, I think because 
we’re so used to this “let 
boys be boys” culture. The 
problem is, that then turns 
into “bros before hos” and a 
guy code that teaches men 
that our allegiance is to 
other men. Now we have a 
whole culture of men who 
don’t even realize they’re 
complicit in inappropriate 
behavior because they’re 
just “boys being boys.” 

The first step is recogniz-
ing that we are the problem. 
We really are. It was getting 

Pop culture tends to depict it as either a very serious  plotline 
or a big ol’ joke. IRL, sexual harassment is always 

 inappropriate, as shown in these subtle to overt examples. 

   How I Met Your Mother   

A guy Robin rejected is a bigwig  
at her new job, and he’s telling  
lies about their sex life. “This is 

particularly egregious because of 
his position,” says anti-harass-

ment consultant Susan Strauss. 

    Grey’s Anatomy    

The staff finds out Izzie used to 
 be an underwear model, and they 

tape up pics  of her all over  
work. Everything about this epi-

sode likely constitutes a fire- 
able sexual-harassment offense. 

married and having my wife 
tell me that certain things 
aren’t okay—talking over her 
constantly, hugging every 
woman I meet (I’m Ital-
ian!)—that made me start 
thinking about my subcon-
scious bias and the privi-
lege that comes with being a 
straight white man.

I’m not trying to say that 
I’m totally enlightened. I 
still mess up. That’s why I 
love being on Jane the Vir-
gin. I’m surrounded by 
super-strong women and I 
say dumb shit and people 
call me out on it. But I’m 
not afraid to apologize and 
try to change. If I can be an 
example of a guy who was 
clueless and is now start-
ing to wake up a little bit, 
then maybe another guy can 
come forward too. 

The strongest thing a 
man can do right now is 
listen. Are you confident 
enough in your own mascu-
linity to shut up when some-
body tells you that you did 
something wrong? Don’t 
just accept your behavior as 
the way you are, because we 
can change. 

BY JUSTIN BALDONI, ACTOR, DIRECTOR,  
AND CREATOR OF THE NEW DIGITAL SERIES MAN 
ENOUGH (WEAREMANENOUGH.COM).

         My dad used to say the greatest sin is the abuse of power. That’s what we are talking 
about here. It’s about attitudes that shame the victims and allow the perpetrators to 
escape consequences. We’ll only truly be able to change this culture if everyone is 
brought in, men and women. Men need to ask themselves, Am I demanding enough from 
my school, my fraternity brothers, my teammates? They need to ask themselves what 
kind of man they want to be.” —JOE BIDEN, FORMER VICE PRESIDENT AND COFOUNDER OF IT’S ON US

         My first lesson in sexual harassment 
was when I was 8 years old. My brother 
and I catcalled a pretty girl, like we saw 
grown men do. My mother had none  
of it. She told us how disrespectful it 
was.  I will never forget her lesson.”  
—TERRY CREWS, ACTOR, BROOKLYN NINE-NINE

         All men could ask, ‘How am I behaving 
differently toward this person because she 
happens to be a woman?’ We can limit our 
defensiveness if a woman shows us this 
article and we assume she has faith that we 
can be a part of the solution.” —MATT MCGORRY, 

ACTOR, HOW TO GET AWAY WITH MURDER

Woke Up” 
of men say “It’s 
awful, but I’m 
not surprised,” 
about the 
rampant sexual 
harassment 
being revealed 
in the news.

  Girls   

Hannah’s peers tell her to  
“get used to” their handsy boss. 
“This makes women who report 
abuse feel like culprits who need 

to think about the well-being  
of their harassers,” says Raja. 

  The Mindy Project   

A male coworker tells Mindy that 
her breast-feeding in public is dis-

gusting. “This harassing com-
ment shames women for a natural 

biological process,” says clinical 
psychologist Sheela Raja, PhD.

a Few More Good Men
WORDS FROM

“I had a super 
hot dream 

about you last 
night.”

“If we didn’t 
work 

together…”

“Do you have 
your period or 
something?”

“You really 
need to get 

laid.”

“Your butt 
looks great in 

that skirt.” 

“You’re totally 
my type.”

28%

The Sexual Harassment 

HOW I

of women say 
male coworkers 
have asked 
them about 
their dating life.

of guys admit 
they’ve done so.

53%

Even if you’re “only 
 joking.” Ax these offensive 

lines, permanently.

Only  
7 percent  

of men fess  
up to this.

23%

And if you ever see or 
hear sexual harassment, you 
have to say something. You 
don’t have to be the moral 
police. You can still be a cool 
guy and say “Hey, don’t talk 
about her that way” or “Don’t 
do that to her.” We can’t be 
silent anymore, because 
when we’re silent, we’re 
accomplices. We can’t have 
the guy code in the back of 
our brains anymore. 
We should be bet-
ter than that. 

We need  
to be better 
than that. 

JUST DON’T 
SAY THIS STUFF. 

 EVER.

         It’s easy to be on auto
pilot at work. But take time 
to observe how women  
are treated. Hear their con
cerns. Say ‘How can I 
support you?’ Not ‘Let me 
coach you.’” —LEWIS HOWES, 

AUTHOR, THE MASK OF MASCULINITY

of women say male peers 
have brought up their 
own sex life in 
conversation.

Like Justin, 42 percent of 
men say they call out 

harassment if they see it. 
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